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[BUSINESS UPDATE]

Technical recruiters support energy industry staffing
Aerotek

Finding the perfect fit for full-time or
contract positions in the energy industry
remains a key component for both daily
operations and maintenance of power gener-
ation and oil and gas process facilities. From
the construction of a facility to overall daily
support and preventative maintenance work,
Aerotek Energy Services can be a valuable
partner. Aerotek’s energy division offers
unparalleled industry knowledge and quick-
response time — crucial elements in select-
ing the right candidates in the oil and gas,
transmission and distribution, power engi-
neering and power generation industries.

For nearly 25 years, the $2.7 billion
company has provided highly specialized
staffing and recruiting services for techni-
cal, industrial and professional positions
across a wide variety of industries. Within
the energy industry, Aerotek is a full-service
staffing partner filling contract positions
during turnaround periods while also offer-
ing direct hire and contract-to-hire place-
ment options for long-term positions such as
engineers, managers, health and safety
inspectors, trainers, welders, skilled craft
and specialty technicians.

Contract positions are prevalent in the
energy industry, partially due to scheduled

turnarounds when refineries and power
plants periodically shut down processing
and generation units to perform mainte-
nance, inspection or equipment repair.
According to a report published by the U.S.
Department of Energy, during a major unit
turnaround as many as 1,500–2,000 skilled
contracted workers can be brought on site to
perform interrelated jobs — at times more
than tripling the staff of a facility.

Although turnaround periods normally
are scheduled months in advance, Aerotek
also can help meet shutdown and turnaround
staffing needs during unforeseen emergency
periods when plants must get the facility
repaired and back in operation in a timely
manner. 

Aerotek Energy Services relies on
recruiters who specialize in finding quali-
fied technical candidates as well as
recruiters who focus solely on skilled trade
candidates. Aerotek locates qualified candi-
dates through its proprietary internal data-
base of potential applicants as well as
www.thingamajob.com, Aerotek’s Web-
based résumé and job posting site. These

resources allow the company’s recruiters to
locate qualified candidates from across the
world and share information on their quali-
fications and work preferences in a time-
sensitive manner.

In addition to its extensive screening
process and specialized background
checks, Aerotek participates in the North

American Substance Abuse Program and is
a member of local safety councils across
the United States. 

With more than 150 nonfranchised
offices across the United States, Canada
and Europe, Aerotek offers local recruit-
ing expertise supported by an interna-
tional resource base of candidates and

offices to help find candidates who are a
perfect fit.

Whether you are an energy profes-
sional or a facility seeking more informa-
tion on staffing services within the energy
industry, visit www.aerotek.com/energy
or call (888) AEROTEK [237-6835] to see
how Aerotek can help you. ❑
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